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As reported in our last bargaining bulletin, Notice to Bargain 
has been served to the Employer. Your Bargaining Team has 
chosen to use outside legal counsel, Samantha Lamb, as 
spokesperson of the Bargaining Team this round of collective 
bargaining. This is an option supported by changes made to 
the OPSSU Constitution in 2015. 

The Employer has indicated that they would like to reach a 
collective agreement by the end of June. Having an agreement 
by the end of June may be an ambitious objective, but not 
impossible if there is enough good will on the Employer’s 
side to make it happen. The employer has complied with our 
request for disclosure in a timely manner, and this is a good 
step towards this ambitious objective.

Four days of bargaining have been agreed to so far. The dates 
are June 13, 14, 29 and 30. The team is going into these 
four days of bargaining working hard for a speedy resolution, 
recognizing that our union also needs to be prepared for a less 
optimistic outcome.

The mobilizing team is busy planning activities to support your 
Bargaining Team’s efforts!

A MESSAGE FROM YOUR 
MOBILIZING COMMITTEE
Are you ready for the first day of bargaining on June 13?  It’s 
our job as the Mobilizing Committee to make sure we all 
are!  We will be sending information to you through your unit 
contacts and/or strike coordinators about the activity we are 
planning for the first day of bargaining soon.

The Mobilizing Committee was struck by the Bargaining Team 
and Executive Committee as per Appendix 1 of the OPSSU 
Constitution.  Our mandate is to create a mobilizing campaign 
to support our bargaining agenda in consultation with the 
Executive and Bargaining Team. 

We are working with the Bargaining Team, Executive, Education 
Committee, stewards, strike coordinators and unit contacts to 
plan mobilizing actions over the next few months of bargaining. 
We’re also working to build a network with retirees who are 
willing to support our bargaining efforts.

The eight members of your Mobilizing Committee are:

David Cox Stacey Tomblin  
Sue Dafoe Emily Visser 
Michelle Langlois (Chair) Cameron Walker (OPSSU President) 
Rona Rigotti Jeff Weston 
 

Your OPSSU
Bargaining Team
• Mirla G. Alvarado

• Cameron Walker

• Adam Berisha

• Cathy Guppy

• Kim Macpherson

• Cheryl Wing

bargaining@opssu.ca



STRIKE COORDINATORS
LOCATION STRIKE COORDINATOR AREA OF RESPONSIBILITY

Region 1 Lynne Easter London/Windsor

Region 2 Pati Haberman Guelph/Hamilton/Owen Sound/Niagara

Region 3 Tim Mulhall Oshawa/Peterborough/Orillia

Region 4 Bryan Stamm Kingston/Brockville/Ottawa

Region 5 Sue Dafoe Wellesley/Victoria Park/Research/
Organizing

Region 6 Cathy Guppy North Bay/Sault Ste. Marie/Sudbury/
Timmins

Region 7 Shawn Koza Dryden/Thunder Bay

Head Office Rona Rigotti – Lead Hand Negotiations/Equity

Head Office Scott Ferguson Information Technology/Building 
Services/Central Duplicating/
Membership Services/Accounting

Head Office Frank Inglis Contract Enforcement/Health & Safety

Head Office Luisa Quarta Campaigns & Member Education/
Public & Government Relations/
Conferences & Travel

Coopers Terri Aversa Pensions & Benefits/All others @ 
Coopers



UNIT CONTACTS
REG. OFFICE UNIT CONTACT HEAD OFFICE & 

COOPERS & VP
UNIT CONTACT

1-Windsor Pauline Cheslock Research

1-London Lynne Easter Organizing Kiera Chion

2-Guelph Gwen Merritt Negotiations  
(BPS/CAAT)

Tracy More

2-Hamilton Val Patrick Equity Libby Zeleke

2-Owen Sound David Cox Accounting Art Slade

2-Niagara Joanne Kopcinzski Building Services

3-Orillia Sean Wilson Central 
Duplicating

3-Peterborough Richard Bradley Membership 
Services

3-Oshawa Tim Mulhall Information 
Technology

Nixon Bernardino

4-Brockville Bryan Stamm Health & Safety Terri Aversa

4-Kingston Mary Lou McCartney Contract 
Enforcement

Frank Inglis

4-Ottawa Deborah Smith Member Education Michelle Langlois

5-Victoria Park Ceceil Beckford Campaigns Jason Alward

5-Wellesley Jeff Weston Public & Govt 
Relations

Luisa Quarta

6-North Bay Cathy Guppy Conferences & 
Travel

Carol Wilson

6-Sault Ste. Marie Pensions & 
Benefits

Terri Aversa

6-Sudbury

6-Timmins

7-Dryden Linda Robinson

7-Thunder Bay Shawn Koza



PREPARE FOR THE 
WORST & HOPE FOR THE 
BEST
As we move into bargaining, your team would 
like to encourage all members to start preparing 
for the worst. While a strike or lockout may not 
happen, it is always better to be prepared in the 
event it is unavoidable. Do not take anything 
for granted. Until we vote on and accept a new 
collective agreement, there is a risk that a lockout 
or strike can occur. We urge you to turn your mind 
to how you will manage your finances if you need 
to live off strike pay for a period of time. OPSSU 
Strike Pay is $200 per week per member and $20 
per dependent to a maximum of four dependents. 
Please note: You must be available for picket duty 
or other strike related duties in order to receive 
strike pay. 

Our advice to members who do not already have 
a “rainy day” account is to start setting aside 
funds to be available during a strike or lockout. 
Also delay making any large purchases or entering 
into any financial contracts that you would not be 
able to sustain if you are only receiving strike pay. 
We have attached a document you may wish to 
refer to in the event of lockout or strike which has 
a budget worksheet that you may find useful.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

GET TO KNOW YOUR 
COLLECTIVE AGREEMENT
Given the very disturbing results of our Workplace 
Stress Survey, we are encouraging all OPSSU 
members to get know the collective agreement a 
little better when it comes to hours of work and 
entitlements to breaks and lunch. You are entitled 
to them, and are encouraged to take them. After 
all, if you don’t take care of yourself how can you 
take care of the OPSEU members we all have the 
privilege of serving?

While taking these small steps will not fix 
everything, it is a step in the right direction. We 
are doing ourselves and the members we serve 
a great disservice when we wear ourselves down 
to the point of exhaustion and burnout. While 
we recognize this is more easily said than done, 
it is important for your health and should be 
encouraged and supported by the organization.

T-SHIRTS
We would ask that members wear their OPSSU 
red t-shirts or other red attire on all of the 
bargaining dates we have provided above. If you 
do not have an OPSSU t-shirt, please contact 
Mirla Alvarado who has a limited supply of them 
available. 

CONTACT US
As a reminder, the members of the Bargaining Team can be reached through our dedicated email 
address: bargaining@opssu.ca.

Additionally, if you are not getting OPSSU emails, it is important you contact Pati Habermann at 
phabermann@opssu.ca so that she can direct your OPSSU email to your personal one, or provide 
you with the log-in information you need to access your OPSSU email account.

Please remember to use your personal email address and not the  
employer’s email when communicating with the Bargaining Team.

In solidarity,

Mirla Alvarado - Chair 
on behalf of your OPSSU Bargaining Team


