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OPSSU PROMOTION 
A BIG SUCCESS!
As reflected in the Reports going out to the membership from our Com-
mittees, 2014 is going to continue being a busy year for your elected 
representatives. Prior to summer we have joint meetings that include 
dealing with bargaining, pay equity implementation, benefits administra-
tion/appeals, EERC issues and grievances.

In addition to this important OPSSU work and the important daily work 
being done by us all for the OPSEU members, many of us are also ded-
icating time and other resources towards the outcome of the June 12 
provincial election. For me, it’s frightening to know that there’s the real 
potential that the province could take a direction reminiscent of what 
we faced in the mid to late 1990s and it’s good to know that OPSSU 
members are working to avoid that outcome.  

In addition to extending our appreciation for the work already done by 
our committees this year, the Executive would like to recognize the 
super job done by the members who prepared for, and served at the 
OPSSU table at the OPSEU Convention. The T-shirts, banners and printed 
materials were great and very well received. Thank you also to those 
currently working to get T-shirts out to the members not at the Conven-
tion.    

As part of keeping the members informed, the Executive has resolved 
that the President will provide the membership with a summary of its 
monthly meetings. I will be sending the summaries to your OPSSU email 
accounts. The first one will be sent out June 4 and is in addition to the 
ad hoc updates being sent in early June about pay 
equity implementation and on behalf of the OPSSU 
anti-racism working group. 

In Solidarity,
Cameron Walker
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1st Vice-President and Communications Committee Chair’s Report

A BUSY AND PRODUCTIVE TIME
2014 is turning out to be a very busy 
year for OPSSU! And we’re off to a 
great start!  

By the time you receive this we’ll have 
held five Executive Meetings, a General 
Membership meeting, a Demand Set 
Meeting, a Stewards Meeting & two 
EERC meetings, not to mention all of the 
committee meetings that have taken 
place. We are definitely working hard!

We’ve heard members say in the past 
that OPSSU could do better with our 
communications, and we’re working 
to improve that. Your Communications 
Committee did a fabulous job updating 
the “Welcome to OPSSU” booklet that 
we’ll provide to new staff. They also 
outdid themselves creating an amazing 
new OPSSU leaflet that describes “Who 
We Are” and “What We Do”, which was 
distributed at the OPSEU convention. 
We intend to publish this newsletter 
more often than in the past, targeting 
times between General Membership 
Meetings so it can be used to keep 
members informed when we aren’t 
all together. We’re also putting a new 
focus on our social media and website 
in an effort to ensure that we make it 
easy for our members to stay informed, 
engaged and connected.

Cameron and I attended the OPSEU 
Convention May 8-10, 2014 as your 
representatives. While there were 
some great guest speakers and some 
interesting debates, we’re happy to 
say there were no issues that raised 
concern from a staffing point of view. 
I’d be interested in some feedback 
about our communications during 
convention to know if members would 
prefer the newsletter format we pro-
vided or instant “bites” of information 
during the day (Twitter). And I men-
tioned this in the convention update, 
but I want to mention again the debt 
of gratitude we owe to all those who 
did such a bang-up job of staffing the 
OPSSU table during convention, and 
to Don Ford and Jason Award for their 
expertise in creating our written mate-
rials and banner! 

At a recent EERC we discussed the 
“Expressions of Interest” which the 
Employer invites twice per year per the 
collective agreement (Article 16.08). 
The Employer informed us that they 
will consider expressions of interest 
from any staff member at any time 
of year. Employees who would like 
an opportunity in another position, 
in a different category or even in a 

non-bargaining unit position, may 
express such in a letter to Employee 
Relations at any time.

We were also informed at EERC that 
OPSEU is going to moving from Black-
Berry to Samsung cell phones for staff 
required to carry a phone. The roll out 
for this should be happening soon.

In response to concerns from some 
of our SSU retirees that they aren’t 
receiving timely information from their 
union, we’ve created a new group 
email address for retirees. Anyone 
retiring who would like to continue 
receiving information should give their 
home email address to Pati Haber-
mann at phabermann@opssu.com 
who will make sure they’re included in 
the group.

It’s been a busy time for OPSSU, but 
a productive time, and it will get even 
busier. I’m proud to represent you 
on the Executive and welcome your 
thoughts, concerns, or issues anytime. 
Together we can accomplish great 
things!

In Solidarity,
Aimee Axler

BENEFITS COMMITTEE UPDATE
The OPSSU Benefits Committee 
members are elected to help you with 
extended health, short-term disability, 
and/or long-term disability issues. 
Please contact one of the members 
below if you have an issue or question: 

Marisa Forsyth is a Staff Repre-
sentative and currently works out of 
the Windsor Regional office. She was 
an OPSEU member for 25 years prior 
to joining OPSSU and was a former 
local president. She is a strong advo-

cate for OPSEU members, and now 
she is excited to be an advocate on 
the Benefits Committee for her OPSSU 
brothers and sisters. Her confidential 
email is emmanicardi@gmail.com.

Cheri Hearty joined OPSEU as a 
Benefits Counsellor in the Pension & 
Benefits Unit in March 2012. This is 
her first role as an OPSSU advocate 
but she has extensive experience 
in pension and benefits policy and 
advocacy in her day to day role as a 

Benefits Counsellor. Her confidential 
email is cherihearty@gmail.com.

Bernard King has been a Staff 
Representative in the Toronto-Welles-
ley Regional Office for eight years. 
He’s been on the Benefits Committee 
for two years, and also sits also on the 
Accommodation Committee where he 
supports OPSSU members who need 
an accommodation or are returning to 
work after an absence. His confidential 
email is bernardjking@gmail.com.



OPSSU Benefits 
Reminders:
Eye glasses: Our entitlement runs 
for 18 months; current entitlement 
expires September 30, 2014.

Pre-determination: The Benefits 
Committee strongly recommends that 
you get a pre-determination for any 
expense anticipated to be more than 
$300. 

Massage therapy: A written 
medical referral is required after 12 
appointments in a calendar year.

Employee and Family  
Assistance Program: Consider 
contacting Shepell FGI for your EFAP 
needs, at https://www.workhealth-
life.com.

Wellness Fund: Article 26.05 of 
our Collective Agreement permits each 
permanent full-time and part-time 

employee $250 each calendar year for 
health and wellness activities. Check 
out the email public folders for more 
information.

Watch for the OPSSU Benefits newslet-
ter, circulated in May 2014, for more 
information.

In Solidarity,

Bernard King,  
on behalf of the  
Benefits Committee

CONSTITUTION COMMITTEE UPDATE
I would like to thank out-going 
Constitution Committee members 
Judith Marion and Gus Collins who 
both served with me over the past 
two years, Gus as the Chair. They both 
brought strong analytical skills, good 
wisdom and worked hard for this 
committee. They were a pleasure to 
work with. 

I also welcome Cindy Forsyth who was 
elected to join me on the committee 
at the last GMM. I’m sure she will also 

be a pleasure to work with. There still 
continues to be one vacancy on the 
Committee.

At the last GMM, all of the constitu-
tional amendments and policy changes 
that were proposed were passed. See 
our committee report on the OPSSU 
website for further information. 

Since the GMM, we have focused on 
ensuring that our new members have 
the Constitutional resources available 
that they need, such as previous 

committee reports, minutes, proposals, 
etc. We have only recently received our 
next policy proposal, and our review of 
it is in sufficiently early stages that it 
would be premature to comment on it.

In Solidarity,

Frank Inglis,  
on behalf of the  
Constitution Committee



PAY EQUITY MAINTENANCE  
COMMITTEE UPDATE
The newly elected Pay Equity Main-
tenance Committee (PEMC) met on 
March 28 to discuss its role in sup-
porting appeals coming forward from 
the members once there was an ap-
proved Pay Equity Plan. The agreement 
entered into in June 2011, in effect, 
prohibited appeals until there was ap-
proval of a plan by the Tribunal, which 
did not occur until after the Tribunal 
date of April 11, 2014. Subsequent to 
the April 11 date, an email was sent 
by the President which included the 
entered into the Memorandum of Set-
tlement along with the 2011 Plan that 

was to be deemed approved.

The Parties are scheduled to meet 
again during the first week of June 
about the implementation of the in-
creases for the 13 positions identified 
in the Plan as being upgraded, includ-
ing the positions requiring retro-active 
calculations.

The current members of the PEMC are 
Martin Sarra (Regional Pro-Tech), Pau-
line Cheslock (Regional Support) and 
Michelle Allonson (Head Office Sup-
port). With the Plan now approved, the 

Executive is seeking to fill the 2014 
vacancies for the Head Office Pro-Tech 
member and Service member.

The Committee will be receiving 
training concerning the content of the 
Plan and about the relevant sections of 
both the Pay Equity Act and Collective 
Agreement, to better enable it to sup-
port members filing appeals.

In Solidarity,

Pauline Cheslock,  
on behalf of the Pay Equity Mainte-
nance Committee

SOC & REC COMMITTEE REPORT
The Soc & Rec Committee has begun 
their planning for the December 
year-end meeting and Children’s 
party. In support of the party and other 
activities, the Soc & Rec Committee is 
exploring the possibility of an online 
fundraising auction. If approved, we 
will be looking for donations from our 
many talented members as a way to 
showcase your talents and help us 
raise needed funds. If you have an 

item that you would like to donate to 
our Facebook Online Auction please 
contact Sue Dafoe. More information 
will be shared with everyone shortly!

This summer, our popular BBQ at 100 
Lesmill will be held during the Solidari-
ty Café’s shutdown. In addition, we 
encourage all regional offices to hold 
a BBQ or Pizza party this summer. If 
you are interested in coordinating one 
in your work location, please contact 

a Soc & Rec Committee member for 
information and how we can support 
your get together! We look forward to 
pictures with your new OPSSU t-shirts 
on!

In Solidarity, the Social & Recreation 
Committee 

Sue Dafoe, Gwen Merritt, 
Erin Scott, Art Slade, Jeffrey 
Weston & Denise Near

HAPPY 40TH ANNIVERSARY OPSSU
Jason Crowtz flagged for us that the OLRB issued the Certificate creating the Ontario Public Service Staff Union on June 19, 
1974. At the time OPSSU’s scope clause specifically excluded the CSAO’s office and clerical employees, whose bargaining 
rights were held by the CSAO Staff Union, which formed via a voluntary recognition in 1969. OPSSU and the CSAO Staff Union 
merged in 1975/76.  


